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BAGRAM AIRFIELD, Afghanistan -- Malika Faqiri (left) and Laila Farahi (right), two 
female Afghan National Army soldiers, help with an Afghan woman here.  The 
two nurses attended a special two-week mentorship program here at the Craig 
Joint Theater Hospital to work alongside U.S. doctors and nurses to hone their 
medical skills and get first-hand experience with trauma-based care.  The two 

soldiers were the first women to attend the special program.  (Courtesy photo) 

CJTH helps build Afghan nursing foundation 

     BAGRAM AIRFIELD, Af-

ghanistan -- The Craig Joint 

Theater Hospital here recently 

played a historic role in the new 

foundation of Afghan nursing. 

     Malika Faqiri and Laila 

Farahi, two female Afghan Na-

tional Army soldiers, attended a 

special two-week mentorship 

program here at the CJTH to 

work alongside U.S. doctors and 

nurses to hone their medical 

skills and get first-hand experi-

ence with trauma-based care. 

The two soldiers were the first 

women to attend the special 

program. 

     The mentorship program 

was the final step in a year-

long, trauma -based program 

whose goal is to produce the 

first formally-trained nurses in 

Afghanistan.  The year-long 

nursing program is the result of 

collaborative efforts between 

Task Force Medical East, here 

at the CJTH, and the Combined 

Security Transition Command-

Afghanistan and Afghan Na-

tional Security Forces, both lo-

cated in Kabul.  At the comple-

tion of a year's worth of training 

the students are equivalent to 

licensed professional or licensed 

vocational nurses. 

     After graduating from the 

program, the nurses return to 

Kabul's Afghan Military Na-

tional Hospital and are then 

sent throughout the country to 

lead ANA medical care and 

serve as mentors to their peers. 

     "The nursing program is an 

answer to a nursing shortage 

that is happening within Af-

ghan National Security Forces," 

said Lt. Col. Vivian Harris, 

CSTC- A chief nurse, who is de-

ployed from McGuire Air Force 

Base, N.J.  "The total focus is on 

nursing and the goal is to pro-

duce nurses at the end of one 

year that are able to take care 

of trauma patients wherever 

they are working," continued 

the Dallas native. 

     Western medical care and 

procedures are very different 

from what Ms. Faqiri and 

Farahi are used to they said 

through Najla Momand, an 

Army contractor, who serves as 

a translator and nursing in-

structor for the two women.  

Ms. Faqiri and Ms. Farahi con-

centrated on 36 core skills,  
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including first-hand care of pa-

tients, administering medica-

tion and learning best treat-

ment practices for trauma pa-

tients. 

     Getting Ms. Faqiri and Ms. 

Farahi to the CJTH to learn 

trauma care was no easy task 

according to Ms. Momand, who 

has been working for the Army 

for two years. 

     "Afghan culture does not al-

low women to leave their home-

village unaccompanied by a 

close male relative," she said.  "I 

was luckily able to broker a deal 

with the village elders to let 

them come here to learn be-

cause of my good working rela-

tionship with the village in the 

past." 

     Cultural and personal 

boundaries were tested and 

sometimes fell during the two 

week mentorship program. 

     "We treat anyone who is 

brought in due to combat," said 

1st Lt. Nicole Pries, Intensive 

Care Ward nurse, deployed 

from the David Grant Medical 

Center, Travis AFB, Calif. 

"Sometimes it's a local villager, 

sometimes it's an enemy 

fighter." 

     "The ANA nurses were a 

really big help with us. A lot of 

times when we [Americans] 

come here there is a big cultural 

barrier between the patients 

and us," said the San Antonio 

native.  "It's frustrating not 

speaking their language but 

still having to get across to 

them what we need to do to 

take care of them.  However, 

once the ANA nurses come in, 

they have a cultural bond with 

them and they know how to talk 

to them and they make a con-

nection." 

     Connections were even made 

with the enemy. 

     Ms. Faquiri's husband was 

killed by the Taliban years ago 

but she did not hesitate to help 

an enemy fighter who was being 

treated at the CJTH.  The en-

emy fighter stopped thrashing 

around and spitting at the doc-

tors and nurses administering 

to him, when she spoke to him 

in his own language.  She was 

compassionate and caring de-

spite the fact he was the enemy, 

according to the CJTH hospital 

staff. 

     Through the translator, she 

told us that she wasn't afraid of 

the enemy and was proud of her 

role in the ANA.  "Malika wore 

the ANA title like a badge of 

honor.  She's very proud to be in 

the army," said Ms. Momand. 

     "Nursing is not just from 

textbooks.  It takes compassion, 

excellent patient care and a 

heart for whoever you're treat-

ing, even if they don't like you," 

said Lieutenant Pries.  It's been 

a humbling experience working 

with the ANA nurses and being 

a part of this milestone in their 

training." 

     Ms. Farahi said thorugh Ms. 

Momand, "I'm very excited to 

have learned new nursing skills 

and look forward to using these 

skills.  My hope is to take back 

the medical knowledge I have 

learned here [at the CJTH] to 

my people." 

     "It is a historic time in Af-

ghanistan for building the 

medical infrastructure so that 

Afghans can care for their own 

people," said U.S. Army Capt. 

Mark Ebeling, director of the 

two-week medical mentorship 

program.  Captain Ebeling is 

deployed from Fort Snelling, 

Minn.  "I'm very honored that 

I'm here at this time," said the 

Windom, Minn. native.  I think 

we've taught them well and im-

pressed upon the students what 

a monumental responsibility 

they have in front of them -- the 

responsibility of training others 

and forging the future of Af-

ghan nursing and health care 

for the future."  

BAGRAM AIRFIELD, Afghanistan -- Laila Farahi (left), a female Afghan National 
Army soldier, bandages a patient's leg.  She attended a program here at the Craig 
Joint Theater Hospital working alongside U.S. doctors and nurses obtain first-

hand experience with trauma-based care.  (Courtesy photo) 



     He’s led the way or partici-

pated in every combat, training 

and occupation since WWII. 

     He was the first in and al-

ways the last out. 

     Some consider him the 

“Super GI.” 

     Who is he? 

     According to the most plausi-

ble legend about where Kilroy 

comes from, he was the inven-

tion of a Boston shipyard in-

spector named James J. Kilroy.  

He was tasked with inspecting 

the rivets that held the new 

ships together.  After passing 

those in a specific area, he 

would scrawl “Kilroy Was Here” 

across bulkheads  (That’s the 

area above a door for you non-

Navy types) indicating what 

areas of the new ships he had 

inspected.  

     Later, when troops being 

transported in those ships saw 

the cryptic message with the 

famous big nose looking over 

the fence they began wondering 

just who was Kilroy and how 

did he get there first? 

     It soon became almost a 

game among GIs, eventually 

spreading to non-military per-

sonnel, to put the little guy all 

over the place.  He’s been spot-

ted on Mt. Everest, the under-

side of the Arc d’ Triumphe in 
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Paris, and even scrawled in the 

dust on the surface of the moon.  

     In preparation for the Pots-

dam Conference (16 July - 2 Au-

gust 1945), where US President 

Harry S. Truman, Soviet Pre-

mier Josef Stalin and British 

Prime Minister Winston Chur-

chill, along with other world 

leaders, met to discuss the 

shape of post-WWII Germany, a 

new outhouse was built just for 

the three dignitaries’ use.  Ac-

cording to legend, Stalin was 

the first to make use of the fa-

cilities.  He supposedly emerged 

from the new structure and 

speaking in Russian, asked his 

aide, “Who is Kilroy?” 

     After the war (that’s WWII 

for you youngsters), the Transit 

Company of America held a 

competition to try and learn the 

identity of the real “Kilroy.”  

Forty men entered with their 

versions of how they started the 

inscriptions.   The only one who 

offered real proof to support his 

claim was James Kilroy who 

brought forth company officials 

and some of the riveters from 

the shipyard to bolster his 

claim. 

     The prize was a genuine trol-

ley car which made a wonderful 

Christmas present for his nine 

children who used it as a play-

house in their front yard. 

     As the 455 AEW Historian, I 

would be very interested in 

knowing where people have 

come across Kilroy here at Ba-

gram -- preferably those inscrip-

tions that were in place prior to 

your reading this article.  

By Doug Beckstead 
455th Air Expeditionary Wing   

Historian 
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IMMUNIZATIONS:  Are your immunizations up to 

date? Active duty members are required to stay cur-

rent on all immunizations during their deployment.  

Report to your nearest medical treatment facility to 

check your status and get vaccinated.  For questions, 

contact Task Force Medical Public Health, 431-4426. 

 

NEWCOMERS INPROCESSING:  All Air Force 

members are required to inprocess with PERSCO.  The 

inprocessing will start your combat pay entitlements.  

If you have been in the AOR for at least 30 days and 

you are not receiving combat pay, visit Finance in the 

crow’s nest tower on Camp Cunningham.  If you know 

for a fact that you did not inprocess with PERSCO, 

please visit PERSCO located in Bldg. 700 near the pas-

senger terminal.  Call 431-2070/4409 for more informa-

tion. 

 
COMBAT O: Combat Orientation is Wednesday at 

0100Z/0530L at the MWR Clamshell (Near the Four 

Corners).  Uniform is Air Force PT uniform.  This is a 

mandatory briefing for all Air Force personnel as-

signed to Bagram Airfield.  Accountability is tracked 

and will be forwarded to the first sergeants. 

Slurs

Discrimination

Sexual Harassment

Disparaging Comments 

Race, Sex, Religious Jokes

E-mailing, Texting Offensive Material  

Favoritism on “Protected” Basis 

Derogatory Displays 

Graffiti

Air Force Equal Opportunity

“Zero Tolerance”

Support Diversity

EO is Everyone's Business






